Barton School of Business
Faculty Teaching Load Categories

The purpose of this document is to provide general guidelines pertaining to Barton School of
Business faculty teaching loads based on research productivity. Faculty should refer to
department-specific documents for lists pertaining to what constitutes “elite” and “high quality”
journals.

Faculty not explicitly meeting the High Intensity Research or Intensive Research requirements
can provide additional evidence of the equivalency of their scholarly activity to these guidelines.
In applying these guidelines, equivalencies will be determined by the Barton School Executive
Committee. The award of High Intensity Research or Intensive Research status based on
additional evidence is at the discretion of the Dean in consultation with the Barton School
Executive Committee.

High Intensity Research Faculty (6/6 load) — publish at least three high quality refereed journal
articles (or their equivalent) every three years. Special consideration will be given for
publications in elite journals when determining equivalents.

Intensive Research Faculty (6/9 load) — publish at least two refereed journal articles (or their
equivalent) every three years.

Regular Research Faculty (9/9 load) — publish at least two refereed journal articles (or their
equivalent) every five years or otherwise be academically qualified for AACSB purposes under
our Barton School policy.

New Tenure Track Faculty - receive a 6/6 load for three years. After the three-year review, the
6/6 load will be extended for the remainder of the probationary period if the faculty member is
making substantial progress toward promotion and tenure. Absent substantial progress, the
faculty member may be given a terminal contract through normal review procedures or, if
retained, will receive an increase in teaching load commensurate to the productivity shown.

Teaching Faculty (12/12 load) — non-research faculty.
Disclaimer: See Barton School of Business Tenure and Promotion policies for the

research requirements to achieve tenure and promotion. The above guidelines are solely
for the purpose of determining teaching loads of faculty based on research productivity.



