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Wichita State University 

Industrial & Manufacturing Engineering Industry Advisory Council

November 3, 2006

Room 314 RSC
Members:

Mr. Alan D. Jackson, P.E., Manufacturing Engineering, Manager, Eaton Corp.; Dr. Allen C. Schuermann; Mrs. Teresa O’Leary, Cessna Aircraft Company;  Mr. Tarek Maquid, Product Director, Cessna Aircraft Company; Mr. Glenn Steele, President, Air Capitol Plating, Inc; Dr. Ming Liu, Boeing Commercial Airplane Group; Mr. Keith William Chodak, Manager II Mfg. Engr. Raytheon Aircraft Company; Mrs. Nancy Brox, Via Christi Regional Medical Center; Dr. John Huffman, Boeing Commercial Airplane Group; Gale Anschutz, Raytheon
Dr. Cheraghi introduced Dean Toro-Ramos and her topic.  The dean told the group of the purpose and time line of the Higher Learning Commission.  She mentioned that the material would be presented to a variety of groups asking for input and ideas to assist the university.  The presentation was made with the material that was provided discussing both the strengths and challenges/opportunities for WSU.  The group was asked for comments, questions.

Alan Jackson mentioned that co-op opportunities are very important.  The “Bridge the Gap” between the students school and the “real world” they meet when they graduate.  He feels there should be increased opportunities for our students in a properly done program.  Not just one semester or summer in program.  

Terek Maquid mentioned that integration with the work force is important.  A teaming environment that will help students integrate quickly in the workforce.  Help them know that work is not always the same as school.  People skills are very important for them to come into new environment.

Keith Chodak added that teams need to be across fields.  Not only other engineering disciplines, but working closely with finance and marketing to meet goals of project.    

Mr. Jackson added that the life-long learning element was very important.  The work place is changing very quickly and the job that the students are ready for today will be very different in five years.  
Nancy Brox brought up that it was important to keep Vision/Mission statement in mind to evaluate program.   The urban mission of the university was mentioned: the need to educate both the students and the community at large, to address the urban community, the social problems of the community.  Also the task of engaging the community as a whole as part of our mission.  

Alan Jackson mentioned as part of that, the importance of multiculturalism.  He spoke to changes in work environment - multicultural teaming very much part of environment.   He deals with international teams on a daily basis.  

Teresa O’Leary pointed out that needs of industry included training, how to structure, how to sell, that they pay a lot of money to other consultants to do for them.  Dean suggested the task was transformation of organization, and how Wichita State University can help.
Glenn Steele pointed out that as a parent, as well as employer, the tuition costs are becoming very important.  He sees externally funded research as a way to generate funds to help with rapidly growing costs.   

Dean thanked Dr. Cheraghi for sharing his time.  IE was first meeting where the information was presented.  She thanked the advisory board for their input and excused herself.

