Mechanical Engineering Advisory Board Comments

12/15/06

Advisory Board Members Present:  John Harms, Tony Beugelsdyk, Dale Maltbie, Dick Scherer, Jeff Stock, Douglas Schreiber, George Gray, Bob Stratton, Greg Olsen

Also present 12 members, faculty and staff, from ME,   Dean Toro-Ramos, Betty A.

Strengths
· Teaching and support for learning/diverse students

· Strong academic programs with experiential emphasis

· Growth in external research funding

· Growth in Foundation support

· Community engagement

· New technology applications

· Coop Education/Internships
Challenges and Opportunities

· Teaching and support for learning/diverse students

· Strong academic programs with experiential emphasis

· Growth in external research funding

· Growth in Foundation support

· Community engagement

· New technology applications

· Coop Education/Internships

Dean went through  Powerpoint presentation with script.  She asked for conversation about the strengths and challenges as shown.  It was asked what ERP was and what impact it would have on students.  Dean explained the unique lone data base and that students would access, would have ability to enroll, pay online, remotely.  
John Harms mentioned that it was important to attract students to have a “signature”, an area of expertise that will attract students world-wide.  Certainly multi-state, mentioned that a field like heating and air could be an emphasis, Oklahoma State widely known for its work with hydraulics.  Douglas Schreiber asked what the enrollment trend has been.  Dean told him last fall was up 9%, total headcount for college about 1800, grad and undergrad.   He mentioned too the need to work with the local Wichita market.  K-State brought a program to his daughter’s school to recruit.  He seconded the area of expertise.  Mentioned K-State’s solar car they are know for.  Dean summarized that strategy could be being proactive in reaching out, particularly locally.  Bob Stratton felt a good tactic would be to get students on campus, have them meet faculty, see facilities.  Dean pointed out that we host the open house in spring each year, approximately 500 local high school students attend, visit the Show case student projects and interact with the students.  Further summarized thoughts that it was important to create image for the college and the university, create a special niche for which we are known.  
More conversation about the Wichita Metropolitan area, leverage co-op education to students, great benefit to students and employers.  Opportunity to “test-drive” possible career, advantageous to students, make money, gain practical experience.   K-State can’t offer the advantages of metropolitan area. George Gray mentioned that he’d been to a recruiting workshop in Fayetteville and they had been using students heavily in recruiting.  Peer to peer rather than a paid admissions representative.  That seemed to be very successful for them.  Also mentioned was the use of blogs, where students interact, students identified.   

Dean mentioned that we were working with students.  Our students going back to their area high school and also that we have become the Project Lead The Way (PLTW) focal for Kansas.  Teachers come to Wichita State for training in Engineering and Engineering Technology Courses.  Recruitment for both teachers and the students they come in contact with.  Agreement from board that would be very effective, teachers have more influence that parents sometimes on choosing a school.  

Dean thanked the group for their attention and good ideas.  Excused herself at 12:45.
